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Institution: University of Sussex 
 

Unit of Assessment: UoA 19 Business and Management Studies 
 

1. OVERVIEW 
 
The formation of the School of Business, Management and Economics in 2009 was a bold and 
creative step by the University of Sussex to break away from the clichéd model of existing 
business schools and to create an entity that was innovative, vibrant and addressed real business, 
economic and policy issues. The School comprises three Departments: Business and 
Management (B&M), Economics (Econ) and Science and Technology Policy Research (SPRU), 
which have broad research interests, as befits the University’s strategic commitment to 
interdisciplinary research. The School is housed within a new £30m building containing state-of-the 
art infrastructure that provides the facilities for top-class teaching and research. The University’s 
resource model enables research activities in the School (including computing, databases, 
conference attendance and research leave) to be well funded. 
 
This submission combines the Department of Business and Management with the Science and 
Technology Policy Research (SPRU) – the Department of Economics is submitted under UoA 18. 
The rationale for submitting SPRU with B&M derives in part from Sussex ranking second out of 
185 institutions in terms of citations per paper in the Economics and Business area (Thomson 
Reuters Essential Science Indicators 2010) at a time when all business research was carried out in 
SPRU. Given the high level of common research interests and collaboration between the 
Departments subsequent to the formation of B&M, it is logical to submit them together. 
 

2. RESEARCH STRATEGY 
 
The 2008 RAE pre-dated the formation of B&M but SPRU submitted 35 staff (30.6 FTEs) to the 
Politics and International Studies sub-panel. This section therefore begins by documenting 
Research Strategy in SPRU in 2008, followed by its response since that time – its current research 
strategy. The research strategy for B&M is then set out – but without reference to 2008. 

Science and Technology Policy Research (SPRU) 

For almost 50 years SPRU has been at the forefront of new ideas in science, innovation and 
technology policy and management. It has a reputation for interdisciplinary research and creative, 
high-impact engagement with decision-makers at the heart of government, both in the UK and 
internationally. It undertakes contract research for the UK Research Councils, the UK government, 
the EU and other international organisations, as well as for businesses and foundations. 
In RAE 2008 its stated strategy was: 

 

 

 

 

 

 

 

SPRU’s current strategy builds on a range of partnerships. These include those with the 
Centre for Research in Innovation Management [CENTRIM] at Brighton University and 
the Institute of Development Studies [IDS] at the University of Sussex. These are based 
on: 
• novel cross-fertilisations across existing fields. For example the ESRC Social, 

Technological and Environmental Pathways to Sustainability [STEPS] Centre 
combines sustainability, innovation and development issues; and 

• emerging intellectual and policy needs (e.g. in the area of nanotechnology, with 
projects supported by the Gatsby Foundation). 

Although research needs cannot always be predicted in advance, SPRU’s structure of 
major programmes and experimental projects is sufficiently flexible to respond rapidly to 
new demands. 
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This emphasis upon a collaborative and flexible approach to undertaking research continues to 
underpin the development of SPRU. The partnerships with CENTRIM and IDS referred to above 
have been very successful, and a range of other activities have been added as SPRU has evolved 
and expanded. In that time, SPRU has clearly demonstrated its ability to manage major 
programmes and to respond flexibly to new demands and changed circumstances. 
 
This success is reflected in, for example, a November 2011 editorial in Research Fortnight noting 
SPRU’s ‘well-deserved international reputation as a finishing school for the policy élite of Europe 
and the developing world’ [http://www.researchprofessional.com/0/rr/news/uk/views-of-the-
uk/2011/11/the-a-team.html]. Another example was SPRU being named the UK’s top science and 
technology think-tank, and sixth in the world (University of Pennsylvania Go-To Think-Tank 
Rankings). 
 
Currently, SPRU raises around 60 per cent of its total budget from research grants, primarily from 
the UK Research Council system, the remainder coming mainly from teaching into B&M and from 
its own masters and doctoral programmes. While the core interests in its research areas have 
remained stable, research concentrations have inevitably evolved over the years. For example, 
SPRU has grown its research in energy and sustainability and extended its work on innovation and 
management beyond manufacturing and utilities and into sectors such as finance, the creative 
industries, ICT and health care. 
 
Within its high-level strategy, that addresses growth, development, energy, sustainability, security 
and democracy, its operational plan is: 
• to sustain and enhance its position as the leading UK research centre in STI policy; 
• to identify new and emerging areas where it can contribute to research at the highest level; and 
• to recruit and retain high-quality staff. 
To achieve this, it will continue to act as a leader for major research centre bids, to diversify its 
funding sources by building on recent successes in obtaining Foundation funding (e.g. from Ford) 
and to increase its funding from business, third-sector sources and its productive partnership with 
NESTA. 

SPRU’s current activities are: 

• enhancing innovation in business firms and providing tools to improve the sustainable 
management of innovation within organisations, in collaboration with CENTRIM (University of 
Brighton), led by Tidd; 
 

• examining the role of Science Technology and Innovation [STI] in sustainable development. 
This work is undertaken by the ESRC-funded STEPS Centre in collaboration with the Institute of 
Development Studies at Sussex and is led by Stirling. Its impact is reflected in being awarded, 
in 2012, the first-ever Ziman prize for ‘the most innovative cooperation in a venture to promote 
the public understanding of the social dimensions of science’. The award was made by the 
European Association for the Study of Science and Technology (EASST); 

 
• formulating perspectives on new technologies including genetics/genomics and biomedical 

technologies, with a focus on new financial systems, led by Nightingale; 
 
• reviewing the changing strategies, structural processes and dynamics of innovation systems, 

including industrial policy and inclusive, sustainable growth, led by Mazzucato; 
 
• information and communication technologies led by Steinmueller; 
 
• exploring paths to a sustainable energy future in developed and developing countries (Sussex 

Energy Group – an ESRC Centre) led by Sorrell; 
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• developing indicators and metrics for measuring and assessing STI, led by Martin; and 
 

• developing mapping tools to support strategic intelligence in science policy. One example is 
mapping the UK’s collaborations in cancer research across the charitable, public and private 
sectors. This is led by Hopkins and Rotolo. 

 
The Department of Business and Management  
 
The Department of Business and Management was established in 2009 to undertake high-level 
research (often in collaboration with SPRU colleagues) and to deliver business and management 
education to undergraduate and postgraduate students. It has grown quickly through the 
recruitment of internationally renowned professors who have, in turn, created research clusters and 
assisted in hiring talented staff. Its current research interests, and its future aspirations, span a 
wide range of disciplines broadly consistent with those of a leading School of Business but with 
more emphasis on policy, diversity and interdisciplinarity. 
 
Since its inception in 2009 a core objective of the Department has been to generate front-rank 
research in the core areas of Business and Management. Its strategy for achieving this has been, 
firstly, to ensure that current and expected future research performance has been a key 
consideration in its faculty hires. Its second strategy – to promote interdisciplinarity – has been to 
encourage the evolution of research clusters with a broad subject remit – but with several 
individuals straddling more than one cluster. The clusters are set out below. 
 
• Finance, Accounting and Banking 

The cluster has six Professors, two Readers and seven Lecturers/Senior Lecturers. Research is 
undertaken frequently in collaboration with leading financial institutions within the City of London 
and overseas. One example is the Intercontinental Exchange, Inc. for which Alexander has 
been validating a new margining model based on her research. 

 
Finance research focuses on corporate governance in emerging markets [Zhang, Hearn], 
advanced financial econometrics [Kaeck], financial risk management and mathematical finance. 
The broad areas of expertise in Finance include market risk analysis [Alexander], portfolio 
optimisation and industry-related mathematical research such as real option and decision 
analysis, multi-asset option pricing [Venkatramanan], new simulation methods, stochastic 
volatility and hedging [Alexander and Kaeck]. This group links closely with the Department of 
Mathematics at the University of Sussex. 

 
Research in Financial Accounting [Forker and Hopper] has an international focus, particularly in 
the area of financial reporting practices, regulatory systems and global standardisation. It is 
applied to a range of private UK and Chinese firms, as well as public and non-profit 
organisations. These include English NHS Trusts and Credit Unions in Northern Ireland [funded 
by the Institute of Chartered Accountants in Ireland]. Davidson’s work on asset-pricing resulted 
in a prize-winning paper in Abacus but his work also encompasses areas such as directors’ 
share trading, asset sales and professional accounting education. 

 
Sussex is also one of a small number of leading research universities in the UK with strong 
expertise in theoretical and empirical research in Banking, including bank competition and 
efficiency, regulation, banking crises and bank restructuring [Mamatzakis and Matousek]. 

 
• International Business, Strategy and Entrepreneurship (IBSE) 

This cluster has three Professors, together with Truss, who joined in November 2013. It also 
has ten Lecturers/Senior Lecturers. 

 
Its research on International Business is led by Strange and examines Foreign Direct 
Investment [Shirodkar, Yang], Japanese enterprises [Kowai] and international HRM [Bozkurt, 
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Kornelakis, Seierstad]. The Strategy and Entrepreneurship sub-group research ranges from 
strategic management in globally dispersed knowledge-intensive organisations [Ambos] to 
entrepreneurial bricolage [Xheneti]. Its entrepreneurship research [Storey] on the financing of 
new firms is undertaken with SPRU [Coad]. They co-author work with Barclays Bank 
researchers. A linked topic of common interest between SPRU [Nightingale and Tidd] and B&M 
[Ambos] is Innovation strategy. 

 
• Organisational Behaviour and Marketing 

This cluster has one Professor [Livingston], who recently joined from Kellogg Business School, 
plus Völckner, who is to join in 2014 from Cologne University, together with others who are at 
an advanced stage of being hired. The group also has a Reader and seven Lecturers/Senior 
Lecturers. Research interests include Leadership [Livingston], Diversity Management [Everly, 
recently joined from UCLA Anderson School of Management], Consumer Behaviour and 
Marketing Communication. Livingston, Luke and Vassilopoulou have strengthened existing links 
with the Department of Psychology through the creation of a new Centre for Leadership, Ethics 
and Diversity (LEAD). The group also uses the psychology laboratories for behavioural 
research. 

 
• Operations and Supply-Chain Management 

This recently established cluster is to be headed by Blome, who joins from Leuven in 2014, with 
further Chair appointments in Operations Management and Operations Research in progress. 
Currently the group is headed by Doran, whose research interests, together with those of Yang, 
focus on supply-chain and logistics management. Its other research focus is on IT-enabled 
organisational change with a strong focus on Health and other public services [Petrakaki, 
Papadopoulos]. 

 
 
Unifying research themes and approaches 
 
The overarching strategy of both B&M and SPRU is to generate high-quality research, often with a 
strong public-policy dimension. However, theoretical work (for example Alexander’s work at the 
interface between finance and mathematics and Davidson’s work at the interface of finance and 
physics) is also actively encouraged. Areas of collaboration between SPRU and B&M centre 
particularly on finance, innovation, enterprise and strategy, in which many of the key issues noted 
above are embedded. 
 
A second characteristic shared by B&M and SPRU is their emphasis on dissemination and 
interacting with key decision-makers. Examples from both groups are shown below: 
 
• Livingston interacts with numerous high-profile private-sector enterprises. For example he was 

invited by Google to deliver a workshop to 30 executives on diversity in leadership, by 
Goldman Sachs to participate with three high-level executives discussing strategies for 
increasing diversity in leadership and by Federal Express on strategies for improving 
management. 

• Mazzucato currently advises two European Commission task forces and has advised Vince 
Cable and David Willetts throughout 2012 and 2013 on UK innovation and industrial policy. 
She is also an expert and task-force member for the Centre of European Reform, appointed in 
the role of commissioner (2013). 

• Martin was appointed Specialist Adviser to the House of Lords Science and Technology 
Committee inquiries in 2009/10. 

• Mamatzakis has collaborated with DG ECFIN, Research Department, on the sovereign debt 
crisis of the Eurozone, with the Bank of Greece on bank performance and management 
preferences and with Staikouras – Deputy Minister of Finance, Hellenic Republic – on the 
sustainability of public debt. 
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• Nightingale was Specialist Adviser to the House of Lords Science and Technology Committee 
inquiries in 2010/11. 

• Alexander was Chair of the Board of PRMIA (Professional Risk Manager's International 
Association) 2010–12. 

• Watson was appointed Specialist Adviser to the House of Commons Energy and Climate 
Change Committee in 2010 for its inquiry ‘The future of Britain’s Electricity Network’ and again 
in 2011 for its inquiry ‘The UK’s energy supply: security or independence’. He is now Director 
of the UK Energy Research Centre. 

 

3. PEOPLE 
 
Staffing strategy and staff development 
 
All staff on a teaching and research or a research-only contract in any of the three Departments in 
the School are required each year to complete a Personal Research Plan (PRP). This is a means 
of managing the performance of individual researchers and of assisting research planning. It 
covers research strategy and aspirations, current publications and in-progress publications, 
research income generated or planned, doctoral student supervision, and evidence of impact or 
professional engagement. Staff are asked to assess their research activity and progress and relate 
this to their plans documented in their PRP for the previous year. This provides the basis for a 
detailed face-to-face review with the School’s Director of Research and Knowledge Exchange. 
Early Career Researchers (ECRs) also have the benefit of regular probationary and career-
development meetings, together with mentoring from their subject heads and senior members of 
their group. 
 
Each faculty member has a personal research account into which £2k per person is provided for 
research-related activities such as research assistance, data collection or research meetings with 
collaborators outside the University. These funds can be supplemented by work undertaken 
through the University’s consulting arrangements. Journal submission fees are paid centrally. 
There are separate budgets for funding conference attendance, the normal requirement being that 
faculty should be presenting a paper to qualify for funding, but this is often waived in the case of 
ECRs. 
 
A study-leave scheme is also available for academic staff. Eligibility for leave is that, after three 
years, an individual is entitled to apply for research leave of one ‘unit’ (term/semester) per three 
years of service. During the last three years, four members of faculty have benefited from these 
arrangements. In the case of one individual, who had exceptional personal circumstances, the 
terms were more generous. Three faculty have also recently taken periods of maternity leave, one 
has taken paternity leave and another has had periods of long-term illness. 
 
Since RAE 2008 there has been a major improvement in the contractual position of SPRU staff. In 
2008 the majority of SPRU faculty were on fixed-term contracts with no guarantee that their 
employment would continue beyond the duration of their current research project until further 
research funding was secured. This has now changed to the extent that SPRU research faculty 
who have been in post for four years, and have demonstrated their ability to produce good 
research and to raise funding, move to an open-ended contract. There is a clear career 
development path for research fellows to progress to higher grades. Currently 12 SPRU staff at 
Senior Lecturer/Senior Research Fellow/Professor originally began their careers on fixed-term 
research contracts in SPRU. Our expectation is that these contractual improvements will enable 
even more individuals to make this transition in the future. 
 
Finally, but most importantly, both Business and Management and SPRU place a high priority on 
organising and promoting seminars. Some are delivered by well-known external figures; others are 
a platform for ECRs to present work-in-progress and obtain positive interactions, critical feedback 
and suggestions for development. Some seminars are primarily of interest to either B&M or SPRU 
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but most attract attendance from both Departments. Examples of the types of seminar and the 
presenters are shown below. 
 
• A Friday series, held jointly with CENTRIM of the University of Brighton, delivered by 

distinguished speakers from around the world. SPRU also has a regular set of seminars 
organised by the STEPS Centre. 

• Thematic seminars – most recently a set of on-going seminars, denoted DIG-IT (Dialogue for 
Inclusive Growth Innovation and Technology). Speakers in this series have included Chi 
Onwurah, Shadow Spokesman for Business, Innovation and Skills. 

• SPRU also holds larger public seminars led by prominent figures, especially via its annual Marie 
Jahoda memorial lecture. Recent speakers have included Professor Sir John Beddington (Chief 
Scientific Adviser to the UK Government). David Willetts is to make a presentation in 2014. 

• Speakers have included: Glenn Hoggarth: Bank of England – ‘Which way do foreign branches 
sway? Evidence from the recent UK domestic credit cycle’; Thorsten Hens: University of Zurich 
– ‘Designing risk profilers in the University’; and Frederic Nze: Founder and CEO of Oakam 
Bank – ‘Can giving credit to the “poor” be a good thing?’. 

 
Research students 
 
The Doctoral community is a long-established and integral part of SPRU’s research but, inevitably, 
it has a shorter history in the Department of Business and Management. Currently SPRU has 34 
full-time and eight part-time students. Its participation in the ESRC Doctoral Training Centre has 
further improved the quality of doctoral applicants. B&M currently has 24 full-time and four part-
time students. 
 
To attract the next generation of talented researchers, a generous Graduate Teaching Assistant 
(GTA) scheme has been established – with each cluster having at least one, but typically two or 
more, GTAs. Each GTA receives a fee waiver (whether home or overseas) and is paid £15k per 
year for subsistence, in return for a light teaching load. 
 
The well-established SPRU procedures have been broadly followed in B&M and are described 
below. Doctoral students are usually attached to research groups/clusters, as well as always 
having at least two supervisors. Student progress is systematically monitored. At the end of their 
first year, all doctoral students produce a detailed research proposal which they submit to a 
Research Committee consisting of two senior faculty, who interview the student and decide either 
to recommend re-registration for a second year, or to require the student to follow specific advice 
from the Committee on how to proceed. 
 
This is a major ‘gateway’ process, designed primarily to help first-year students to improve their 
research but also to bring an early halt to projects where successful completion is expected to be 
difficult or impossible to achieve. Students also submit progress reports to the same Committee at 
the end of their second year and (as necessary) their third year. Although this still raises the 
possibility of disallowing further registration, this is very rare. Hence the second and subsequent 
year processes are primarily designed to provide helpful advice to students. 
 
B&M and SPRU encourage, and fund, doctoral students to present research findings at major 
domestic and international conferences. For example, Chux Daniels, a second-year SPRU doctoral 
student at the time, presented a paper on African technology policy in Addis Ababa in 2013 at a 
conference jointly organised by the African Technology Policy Studies Network (Nairobi) and the 
UN Economic Commission for Africa. 
 
An annual ‘PhD day’ (in practice a 2-day event) is organised by students, where the first day 
consists of training in relevant skills and the second is a series of presentations of on-going 
doctoral work and its discussion by other students. This is attended by faculty and by invited senior 
academics from both the UK and abroad. For example, Dick Nelson from Columbia presided in 
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2013. 
  
The ultimate success criterion for postgraduate students from SPRU is their ability to command 
responsible positions with employers in the public and private sectors worldwide. Some recent 
Doctoral graduates reflecting this diversity of employment outcomes are shown below. 

• Raphael Sauter (2010) – DG TREN, European Commission 

• Oliver Johnson (2011) – UNCTAD Geneva 

• Molly Morgan-Jones (2011) – RAND Europe 

• Katie Smallwood (2012) – WHO 
 
In the longer term, several SPRU postgraduates have become highly significant political figures. 
For example, Mauricio Campos became Director General of UNIDO. Another, João Ferraz, is now 
Deputy Director of BNDES, the state investment bank of Brazil. A UK example is Kay Andrews, 
now Baroness Andrews, who is the current chair of English Heritage, having previously held many 
public and political offices including Parliamentary Under-Secretary of State at the Department of 
Communities and Local Government. 
 
The SPRU Doctoral programme over many decades has also produced numerous highly influential 
academics. Two examples are shown below. 
 

• Calestous Juma became the first academic in the field of science technology and 
innovation to be made a Fellow of the Royal Society He was admitted to SPRU 
postgraduate work without the relevant formal qualifications and is now Professor of the 
Practice of International Development at Harvard University. 

• Luc Soete, following a distinguished career in the economics of technology, is now Rector 
of Maastricht University. 

 

4. INCOME, INFRASTRUCTURE AND FACILITIES 
 
SPRU’s current gross research income is of the order of £2.25 million annually, and is on a rising 
curve (the 2013/14 level is expected to be some 15 per cent higher than 2012/13). The recent £4.6 
million EPSRC grant means that the 2013/14 income level will rise significantly in subsequent 
years. This is because over £1.2 million is already secured for 2013/14, before counting the 
EPSRC award. The securing of research income is a devolved function within SPRU, with several 
leaders of research groups/clusters being primarily responsible for making research applications. It 
aims to secure large research group/centre funding as and when relevant calls become available. 
Two such centres, noted earlier, currently exist, but it also aims to obtain funds from medium-sized 
(£100,000 to £500,000) grants as well as some smaller awards. 
 
Some recent examples, reflecting the diversity of research topics and funding streams, are shown 
below: 
 
• UK Research Councils 

The largest single area of SPRU research is now Energy. The Sussex Energy Group (led by 
Sorrell and Watson) consolidated their status in summer 2013 by the award of a £4.6 million 
grant from EPSRC on energy demand and innovation. Stirling co-directs the ESRC STEPS 
Centre which has almost a further four years to run, having been re-funded for a second term 
in 2012. Stirling is also engaged in collaborative research with Oxford and UCL on the 
governance challenges of geo-engineering as a response to climate change. 

• European Union funding 

The primary source of European funding has been the successive Framework Programmes for 
collaborative projects. Successful bids have included Sorrell, who is funded (2011–14) to 
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undertake comparative analysis of the use of indicators as a guide to European energy 
policies (‘Apraise’) and Nightingale, who was funded to work on issues in financial innovation 
(Finnov, completed in 2012). 

• Other bodies  
The Ford Foundation is currently funding Mazzucato to study the contrasting economic 
theories of economic growth and innovation of Schumpeter and Minsky. NESTA funds 
Steinmueller’s work on the relationship between science fiction and selected innovation 
domains and Coad’s work on the quantitative analysis of research futures. Cancer Research 
UK funds Hopkins’s work on mapping the UK research-funding landscape. 

  
As noted in the introduction, both SPRU and B&M are located in the new Jubilee Building which 
provides modern and appropriate accommodation and considerably facilitates research 
collaboration. In addition, some of the facilities provided are highly specific to groups of 
researchers. In Finance, for example, a key requirement is access to databases, and so B&M 
subscribes to the ORBIS and GMID databases together with on-line Reuters, Datastream, 
Bloomberg, Compustat, CRSP, IBES and Thomson One Banker. It also provides third-party 
access to a range of additional databases such as the World Bank and IMF. 
 
Finally SPRU also houses two unique research collections. The first is the Harvard–Sussex archive 
on chemical and biological weapons, an internationally unique and extensive collection of 
documents assembled over 40 years and available as a resource, on request, to scholars from 
around the world. The second is the Pavitt Library, another collection assembled since SPRU’s 
foundation and again containing many unique features, recording the history of studying science, 
technology and innovation. 
 

5. COLLABORATION OR CONTRIBUTION TO THE DISCIPLINE OR RESEARCH BASE 
 
Both SPRU and B&M have extensive research collaborations both in the UK and throughout the 
world, with a selection of these being reflected below: 
 
• The Sustainable Lifestyles Research Group (ESRC-funded); involves collaboration with Surrey 

and Bath Universities and the Institute of Fiscal Studies (IFS); 

• SME Finance is collaboratively researched with Barclays Bank, resulting in joint publications 
with Barclays’ researchers in good academic journals; 

• The Energy Demand and Innovation Centre (EPSRC-funded) will involve collaboration with 
Manchester and Oxford; 

• The DECC-funded work on technology transfer and climate change was conducted jointly with 
Tsinghua University, China and TERI (The Energy and Resource Institute), India; 

• SPRU is one of seven core university members of the Tyndall Centre for Climate Change 
Research, a coalition that has been funded by several Research Councils. 

 
Faculty are also engaged in major editorial roles with leading journals or in providing leadership to 
scholarly associations or Research Councils: 
 
• The Editors of Research Policy are Martin and Steinmueller; 

• Alexander is Editor and Matousek is Associate Editor of the Journal of Banking and Finance; 

• Nightingale is a member of the main Editorial Board of Industrial and Corporate Change; 

• Livingston served as Consulting Editor of the Personality and Social Psychology Bulletin from 
2006–13, and Ambos serves on the editorial boards of the Journal of International Business 
Studies and Long-Range Planning; 

• Strange was President of the European International Business Academy (EIBA) in 2011–12, 
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and convened the EIBA Annual Conference in December 2012 at the University of Sussex. He 
continues as the UK National Representative on the EIBA Board until December 2014; 

• Nightingale serves on the ESRC Evaluation Committee, ESRC Post-Doctoral Fellow Panel 
and the cross-councils Digital Economy Scientific Advisor Board. 

 
Concluding remarks 
 
SPRU over many decades, and B&M more recently, have developed considerable research 
strengths in line with our objective which is ‘to create an entity that is innovative, vibrant and 
addresses real business, economic and policy issues’. 
 
We are confident that these strengths will continue to develop in the future. This is because, in 
seeking to deliver this objective, as well as recruiting distinguished senior faculty we have also put 
strong emphasis on recruiting and developing talented junior staff who have the potential to make 
major contributions to research themes that are likely to interest scholars over the next five to ten 
years and beyond. The examples below exemplify this and also illustrate our focus on policy, 
diversity and interdisciplinarity. 
 
• Coad will extend his pioneering entrepreneurship research through the establishment of an 

International Research Centre focusing on attenuating systemic bias (such as selection bias, 
survivor bias, regression bias), largely through using high-quality, large-sample datasets that 
currently are only found in Scandinavia. He will exploit his Scandinavian networks (currently he 
is External Associate Professor at Aalborg University and Research Associate at the Ratio 
Institute in Stockholm). 

 
• Rotolo has developed novel scientometric mapping tools to trace technological emergence, a 

process that is associated with the creation of new industries or the dramatic reconfiguration of 
existing ones. His research to develop these techniques with the School of Public Policy at the 
Georgia Institute of Technology into strategic intelligence tools for policy-makers is supported 
by the cutting-edge ‘NET-GENESIS’ project, ranked second among European submissions to 
the social-science panel of the 2012 European IOF Marie Curie Fellowship call. 

 
• Yang has been identified at Sussex as a Future Research Leader and has applied to ESRC 

for funding to develop his current work on the factors influencing  the success of firms in 
international markets. Drawing upon established databases, he plans a major study to 
examine, in particular, the role of cultural and strategic distance on firm performance. 

 
• Everly, Luke, Vassilopoulou, Bozkurt, Kornelakis and Seierstad all have a strong common 

interest in the dynamics of the contemporary global workplace. This includes developing an 
improved understanding of areas of social interaction and inter-group discrimination, such as 
sexuality, gender, ethnicity, culture or nationality, leading to improved workplace equality. 

 
• Kaeck, Coulon and Venkatramanan will extend the existing Departmental research on 

quantitative finance by creating the new Centre for Financial Innovation and Research [CFIR]. 
This centre will provide a focus for addressing complex problems such as long-term planning 
in the market for energy and the economic impact of trading volatility. 

 
 


